
S3 Table. Individual Study Characteristics 

Study Country Study Design Setting 
Single or 

multiple site  

Total 

Sample 

Size 

Anderson, 

2006[1] 
USA Controlled before and after (CBA) Healthcare Organization Single 43 

Barak, 1994[2] Israel Pre/Post Test (single group) Public administration/Government Multiple 25 

Bingham, 

2001[3] 
USA Quasi-randomized controlled trial (Quasi-RCT) Educational Institution Single 516 

Ceravolo, 

2012[4] 
USA Pre/Post Test (single group) Healthcare Organization Multiple 4032 

Chipps, 2012[5] USA Pre/Post Test (single group) Healthcare Organization Multiple 16 

Dahlby, 2014[6] USA Pre/Post Test (single group) Healthcare Organization Single 46 

Dompierre, 

2008[7] 
Canada Controlled before and after (CBA) Educational Institution Single 142 

Embree, 2013[8] USA Pre/Post Test (single group) Healthcare Organization Single 135 

Frisbie, 2002[9] USA Randomized controlled trial (RCT) Private Company Single 133 

Goldberg, 

2007[10] 
USA 

Cluster-randomized controlled trial  

(Cluster-RCT) 
Educational Institution Single 234 

Hoel, 2006[11] UK 
Cluster-randomized controlled trial  

(Cluster-RCT) 
Public administration/Government Multiple NR 

Hultman, 

2012[12] 
USA Pre/Post Test (single group) Educational Institution Single 104 

Keashly, 

2009[13] 
USA Controlled before and after (CBA) Public administration/Government Multiple NR 

Kennedy, 

2010[14] 
USA Pre/Post Test (single group) Educational Institution Single 26 

Lansbury, 

2014[15] 
UK Controlled before and after (CBA) Private Company Multiple 1672 

Leiter, 2011[16] Canada Non-randomized controlled trial (NRCT) Healthcare Organization Multiple 1173 

Leon-Perez, 

2012[17] 
Spain Pre/Post Test (single group) Private Company Single 42 

Mallette, 

2011[18] 
Canada Controlled before and after (CBA) Healthcare Organization Single 164 

Meloni, 

2011[19] 
Australia Pre/Post Test (single group) Healthcare Organization Single NR 



Osatuke, 

2009[20] 
USA Controlled before and after (CBA) Healthcare Organization Multiple 2194 

Pate, 2010[21] UK Pre/Post Test (single group) Public administration/Government Single 200 

Sanderson, 

2014[22] 
USA Pre/Post Test (single group) Healthcare Organization Single 108 

Stagg, 2011[23] USA Pre/Post Test (single group) Healthcare Organization Multiple 20 
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